INTERPERSONAL ISSUES
Student Perspective
Supervision has been quite difficult for me this year. My supervisor is a very nice person but I’m
never quite sure what he is on about it. I think my supervisor is a bit vague, you know, the absent‐
minded professor type. The frustrations became apparent quite quickly because my supervisor
would explain things in a way that I would sort of, go “Yes, yes.” I had no idea what he saying, but I
was too scared to seek clarification, you know, and not having that confidence. But then I also think
that went two ways, that he didn’t recognise I was just going “Yup, yup, yup, yup, yup,” and not
recognising the glaze in my eyes and going “Yeah, my student has no idea what she is doing.”
Sometimes I’d leave supervision more confused than when I went in and, you know, my supervisor
would give me a whole lot of references to read and I just, a lot of the time I didn’t even read them
because I didn’t have time and sometimes I didn’t even know whether it was relevant, so, whether it
would be worth my time reading. So I think that’s probably where it came a little bit undone then.
My supervisor wouldn’t get things done that were needed and I had to keep reminding him, and it
was constant, so it started poorly and the feeling that I got was very much a ‘just go and do it
yourself’ and it was so different from anything that we’ve ever been taught. I didn’t really believe in
myself enough and did not have the confidence to be able to, sort of, keep things up and go with
that.
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INTERPERSONAL ISSUES
New Supervisor Perspective
I’m supervising a group with only one male student. I think there might have been some gender
issues. I got a feeling they weren’t overly comfortable being in a group with females or having a
supervisor who’s also a female. So there seemed to be a bit of manipulation happening, it was kind
of tricky to manage that. People don’t realise that one aspect is the mechanics of supervision but
you have got to deal with all of things that life gives you and then their life story comes in to it also.
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INTERPERSONAL ISSUES
Coordinator Perspective
I think supervisors need a whole lot more support and recognition. The workload of a good
supervisor is a whole lot more than – and I’m sure you hear this from everybody ‐ is a whole lot
more than is realised. It’s both a teaching role and a counselling role. And that’s not recognised by
people who don’t do supervision. If you do it well then you’re both learning what that person’s
doing their research about and well, it is, it’s a teaching role. Teaching a person who’s moving into
their research role, but it does move over at some stage to them teaching you about what they’re
doing, if they’re a good student ‐ but there is a fair bit of counselling in that role if you’re doing well.
I’ve frequently dealt with student issues where there’s been a problem with the supervisor, a
mismatch of personalities, I think, and the student isn’t getting what he or she needs from the
supervisor, and that might be something as simple as just sort of moral support. The students don’t
feel like they’re sort of doing it together. They don’t feel supported in the process. It’s sort of
almost instrumental supervision rather than process supervision, so the student’s not allowed to
say, “Look, I’m really struggling”, because the supervisor doesn’t want to hear that. They just want
to help them with an analysis or give them readings or whatever. It’s not interpersonal, and so
students don’t feel supported in that scenario, and so they very often come to me, I guess, for that.
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